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This AGREEMENT is made and entered into by and between the BOARD OF
COOPERATIVE EDUCATIONAL SERVICES, FIRST SUPERVISORY DISTRICT, ERIE
COUNTY (herein referred to as the Board); and the ERIE 1 BOCES
ADMINISTRATORS ASSOCIATION (herein referred to as the Association); and has, as
its purpose: the promotion of harmonious relations between the Board, the employees
and the Association, the establishment of an equitable and peaceful procedure for the
resolution of disputes, and the establishment of pay, hours and other conditions of
employment.
ARTICLE 1
Becoani!ion
1.01 By virtue of the satisfactory evidence of the Association's majority
status in the negotiating unit, and the Association's affirmation herein, on behalf of itself
and the members of the negotiating unit that it does not assert the right to strike, to
assist or participate in any strike or impose an obligation to conduct, assert or
participate in any strike against the District, the Board recognizes the Association, for
the maximum period of time permitted by law, as the sole and exclusive negotiating
representative of the negotiation unit consisting of all administratively certificated
personnel as principal and assistant principal, supervisor of special education and
assistant supervisor of special education, except those persons designated as
members of the Superintendent's Cabinet and other such comparable positions
employed by the Board excluding the District Superintendent, the Deputy
Superintendent, all Directors as determined by the Board and all other employees.
1.02 (a) The District and the Association agree to open negotiations on a
mutually acceptable meeting date six months prior to the expiration of their contract
upon the request of either party. Negotiations may be opened prior to the six-month
period by mutual agreement of the parties.
(b) All items proposed for discussion shall be submitted in writing by the
Association and the District at the first meeting. Any new items proposed after the first
meeting must be mutually agreeable to both parties.
(c) The Negotiating Teams representing both the Association and the
District shall mutually agree on the ground rules for the negotiations. These rules shall
remain in effect during the negotiations unless changed by agreement of both teams.
(d) The foregoing rules for negotiations shall apply to formal negotiations.
Nothing in this Agreement shall be interpreted to prohibit or restrict informal
negotiations between the District Superintendent and his/her representatives and the
Erie 1 SOCES Administrators Association.
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ARTICLE 2
Definitions
2.01 Except when this Agreement says otherwise, the followingdefinitions
apply in interpreting this Agreement:
(a) "Board" means the Erie No.1 BOCES District's
Board of Education.
(b) "Association" means the ERIE 1 BOCES Administrators
Association.
(c) "Superintendent" means the District Superintendent of Schools
appointed by the Board or any other person designated by the
Board as Chief School Officer on an acting basis.
(d) "Employee" means a person who is appointed to a position
included in the negotiating unit and known as Administrative
personnel as set forth in the Board of Education Policy Handbook
and other such comparable positions.
ARTICLE 3
Manaaement Riahts
3.01 The Association and the employees covered by this Agreement agree
that, except as expressly limited by specific provisions of this Agreement, all of the
authority, rights and responsibilities possessed by the Board are retained by it,
including but not limitedto: the right to determine the mission, purpose, objectives and
policies of the Board of Cooperative Educational Services (BOCES); to determine the
facilities, methods, means and number of personnel for the conduct of BOCES
business; to examine, select, recruit, hire, appraise, train, retain, promote, assign or
transfer employees; to direct, deploy and utilize the work force, to establish
specifications for each class of positions, and to allocate or reallocate new or existing
positions; to subcontract or discontinue temporarily or permanently, in whole or in part,
its business or operations; to layoff, terminate, discharge, discipline or relieve
employees for lack of work or other cause; and to require employees to observe
BOCES rules and regulations; provided that these rights shall not be contrary to the
specific provisions of this Agreement.
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ARTICLE 4
Dues Checkoff
4.01 The District will deduct from the salary of any member of the unit who
has authorized or so authorizes individually and voluntarily, in writing, the dues and
fees of SAANYS and/or the appropriate local affiliate organizations of SAANYS (ERIE 1
SaCES Administrators Association) and will transmit these monies to the designated
representatives of SAANYS and the ERIE 1 SaCES Administrators Association
representatives where applicable.
4.02 No deduction of dues or fees shall be made until and unless the
amount of dues and fees to be deducted and any changes thereto are certified to the
District by an authorized officer of the Association.
4.03 An authorization on file with the District shall be honored until and
unless it has been revoked or amended pursuant to the terms and conditions of the
signed authorization and by written notice received by the District from either the
Association or employee.
4.04 The Association shall defend and save the District harmless against
any and all claims, suits or other forms of liability that shall or may arise by reason of
action taken or not taken by the District to comply with the terms of this Article or in
reliance on a certification issued by the Association.
ARTICLE 5
General Provisions
5.01 The Association shall be permitted reasonable use of District facilities
and equipment for Association purposes only. The Association shall also be permitted
to use inter-District mail or couriers for messages or mail service only.
5.02 - With respect to the above, it is understood that:
(a) Reasonable notice in advance of requests for the use of the foregoing
will be made in writing to the District Superintendent or his designee.
(b) In granting a request for use of mail or courier service, the District shall
assume no responsibility for safe delivery or other condition of the
items involved.
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(c)
(d)
(e)
(f)
The granting of a request for use of facilities or equipment shall not
interfere with District use or student program scheduling, or otherwise
interfere with the operation of the District.
The granting of such request shall not include the use of payroll
envelopes for any purpose.
Any demonstrable cost arising from the granting of such request shall
be borne by the Association.
Such requests require written approval of the District Superintendent,
the denial of which shall not be subject to the grievance procedure
herein. In this regard, requests made more than five (5) days prior to
anticipated use shall be deemed approved if not denied within five (5)
days after such request.
5.03 Members of the Association's Board of Directors may be absent for the
purpose of attending to Association business when designated to do so by the
Association President. The written designation shall be submitted to the District
Superintendent at least seven (7) days in advance of the date on which the Association
representative is to be absent. The District shall provide the Association with a total of
ten (10) such Association business days in anyone fiscal year.
5.04 Any employee of the Collective Bargaining Unit who is named as a
defendant in any law suit involving any incident or act done in the course of the school
day, for a recognized or sponsored school activity, or on school grounds, will notify the
District and the Association, in writing, within five (5) business days of the service of
any papers naming themselves personally and/or the District as a defendant.
Notification shall be made within five (5) business days thereafter, if it is reasonably
possible to do so and not prevented by circumstances beyond the control of the
individual employee.
6.01 Purpose
ARTICLE 6
Grievance Procedure
The District and the Association recognize the importance of an
orderly, clearly defined procedure for processing alleged grievances for members of
the professional staff. The primary intention of this procedure is to resolve any alleged
grievance at the lowest possible level.
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6.02 Definitions
a. "Grievance" - a "grievance" is defined as a claimed violation,
misapplication or misinterpretation of any express provision of this Agreement.
b. "Aggrieved Party" - "Aggrieved Party" shall mean an employee or
group of employees filing a grievance.
c. "Grievance Committee"
appointed by the Association.
"Grievance Committee" is the committee
6.03 ta . e
a. All grievance forms shall include the name and position of the
aggrieved party, a concise statement of the complaint, supporting facts and the
provision of law, regulation or terms and conditions of employment to which the
grievance applies.
b. All meetings involving grievances will be held during the work day or
after work hours, as established by mutual consent. All reasonable effort will be made
to avoid interruption of regular activities and to avoid involvement of support staff in any
phase of the grievance procedure.
c. An aggrieved party shall have the right to be represented by the
Association at all steps of this grievance procedure.
d. The presentation of complaints through the established grievance
procedure shall be free from interference, coercion, restraint, discrimination or reprisal.
e. The District and the Association agree to facilitate any investigation
which may be required and to make available any and all material and relevant
documents, communications and records concerning the alleged grievance.
f. Nothing herein contained shall be construed as limiting the right of any
aggrieved party having a grievance, to discuss the matter informally with any
appropriate member of the administration and having the grievance adjusted without
intervention of the Association, provided the adjustment is not inconsistent with the
terms of the Agreement.
g. The existence of the procedure hereby established shall not be
deemed to require any employee to pursue the remedies herein provided and shall not,
in any manner, impair or limit the right of any employee to pursue any legal remedies
available in any other form.
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h. During the course of any proceeding and until a determination has
been reached, all proceedings shall be in private and any preliminary disposition will
not be made public, without the mutual consent of the Association and the District.
6.04 Time Limits
a. It shall be the fundamental responsibility of the supervisory staff to
promptly take appropriate action upon grievances presented to them by employees.
b. It is important that grievances be processed as rapidly as possible.
The number of days indicated at each step of the procedure should be considered as
maximum and every effort should be made to expedite the process. However, when
mutually agreed, the time limits may be extended.
c. No written grievance will be entertained and such grievance will be
deemed waived unless a written grievance is presented at the first available step within
twenty (20) work days after the employee knew or should have known of the act or
condition on which the grievance is based.
d. If a decision at one step is not appealed to the next step of the
procedure within the time limit specified, the grievance will be deemed to be
discontinued and further appeal under this Agreement shall be barred.
e. Failure at any step of the grievance procedure to communicate a
decision or grievance answer to the aggrieved party and his/her representative, if used,
within the specified time limits shall permit the lodging of an appeal at the next step of
the procedure within the time which would have been allotted had the decision been
communicated on the last day of the specified time period.
f. The time within which an appeal may be filed at a higher step in this
procedure shall be measured from the date of receipt of the grievance answer. The
time permitted for either party may be extended by mutual agreement.
6.05 Grievance Procedure
te 1 Immediate u ervisor
a. The aggrieved party will first discuss the grievance with hislher
immediate supervisor either directly or if the aggrieved party wishes, through the
Association's representative with the objective of resolving the matter informally within
twenty (20) business days after the employee knew or should have known of the ad or
condition on which the grievance is based. If the aggrieved party submits the
grievance with the Association representative, the aggrieved party shall also be present
during the discussion of the grievance at this step.
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b. If the grievance cannot be resolved informally, it shall be reduced to
writing and presented to the immediate supervisor by the aggrieved party within five (5)
work days. After the written grievance has been presented, the immediate supervisor
shall submit hislher written answer to the aggrieved party and hislher representative, if
used, within five (5) work days.
SteD 2 Division Director
a. If the grievance is not satisfactorily settled at Step 1, the aggrieved
party may discuss the grievance with his/her Division Director either directly or if the
aggrieved party wishes, through the Association's representative with the objective of
resolving the matter informally. If the aggrieved party submits the grievance with the
Association representative, the aggrieved party shall also be present during the
discussion of the grievance at this step.
b. If the grievance cannot be resolved informally, it shall be reduced to
writing and presented to the Division Director by the aggrieved party within five (5) work
days. After the written grievance is presented, the Division Director shall submit hislher
written answer to the aggrieved party and hislher representative, if used, within five (5)
work days.
te 3 District erintendent
a. If the grievance is not satisfactorily settled at Steps 1 or 2, the
aggrieved party may submit the grievance to the Grievance Committee not later than
five (5) days after the Step 2 answer is submitted.
b. If the Grievance Committee approves the further processing of the
grievance, the aggrieved party shall file an appeal of the grievance, in writing, together
with copies of the grievance and the Step 2 answer with the District Superintendent or
hislher designee within fifteen (15) work days after the Step 2 answer.
c. The Distrid Superintendent or hislher designee shall hold a hearing
with the aggrieved party and hislher Association representative, if used, not later than
seven (7) work days after receipt of the notice of appeal.
d. The Distrid Superintendent shall submit hislher written answer on the
grievance to the aggrieved party and the Grievance Committee not later than seven (7)
work days after the conclusion of the hearing.
a. If the aggrieved party and hislher representative, if used, is not
satisfied with the Step 3 answer, he/she may file an appeal, in writing, with the Board
7
within fifteen (15) work days after receipt of the Step 3 answer or advisory award. The
official grievance record maintained by the Director of Personnel shall be available for
the use of the Board of Education.
b. Upon receipt of an appeal, the Board will arrange for a mutually agreed
hearing date, this date not to exceed twenty (20) calendar days from receipt of the
appeal.
c. Within fifteen (15) work days after the conclusion of the hearing, the
Board shall render a decision, in writing, on the grievance.
d. Step 4 (Board of Education) of this grievance procedure may be
omitted provided both parties agree to waive this step and proceed to binding
arbitration.
te 5 Bindin Arbitration
a. The Association may invoke binding arbitration by filing with the District
Superintendent a written notice of such intent no later than ten (10) work days after the
Step 4 decision is submitted.
b. Within five (5) work days after such notice of intent is filed, the District
and the Association will agree on a mutually acceptable arbitrator or the dispute shall
be submitted to the American Arbitration Association to be resolved.
c.
involved.
The arbitrator's award shall be binding on both parties and employees
d. Costs for the arbitrator's services and hislher expenses, if any, will be
shared equally by the District and the Association.
ARTICLE 7
No Strike-Lockout
7.01 The Association, its members and each employee-member, individually
and collectively, agree that they will not call, authorize, sanction, cause or permit,
instigate, aid or condone or take part in any strike whatsoever, whether sit down, sit-in,
sympathetic, general or any kind of walkout, work stoppage, slowdown or interruption of
work of any kind during the term of this Agreement.
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7.02 The Association, its officers, agents and representatives shall refuse to
aid or assist in any way employees participating in any of the foregoing prohibited
practices, and shall, in good faith, use every reasonable effort to have such practices
terminated, including the prompt direction of its members to return to work.
7.03 The Association shall not question the Board's right to discipline or
discharge employees engaging in, participating in or encouraging such action by any
member of the unit covered by this Agreement.
7.04 The District, through its officers, agents and representatives, agrees
that it shall not take any action during the term of this Agreement which would
constitute a lockout of any members of the unit covered by this Agreement.
ARTICLE 8
~
The salary schedule (Appendix A) is to be used as the minimum salary
to be paid at specific entry levels.
Any employee whose initial starting date is prior to January 1, 1999
shall receive the full increase. Employees whose initial starting date is between
January 1, 1999 and June 30, 1999 will receive a salary increase to the minimum
salary for 1999-2000.
Initial employment on or before the 15th of the month entitles the
employee to a full month's credit toward salary calculations; initial employment after the
15th of the month entitles the employee to one-half month's credit.
Those hired after July 1, 1999 will receive at least the minimum salary
at placement level.
A. For 2000-01 All employees in the unit covered by this Agreement shall
have their 1999-2000 base salary increased by 3.20% effective July 1, 2000.
Any employee whose initial starting date is prior to January 1, 2000
shall receive the full increase. Employees whose initial starting date is between
January 1, 2000 and June 30, 2000 will receive a salary increase to the minimum
salary for 2000-01.
,
Initial employment on or before the 15th of the month entitles the
employee to a full month's credit toward salary calculations; initial employment after the
15th of the month entitles the employee to one-half month's credit.
9
Those hired after July 1, 2000 will receive at least the minimum salary
at placement level.
.
B. For 2001-02: All employees in the unit covered by this Agreement
shall have their 2000-2001 base salary increased by 3.20% effective July 1, 2001.
Any employee whose initial starting date is prior to January 1, 2001
shall receive the full increase. Employees whose initial starting date is between
January 1, 2001 and June 30, 2001 will receive a salary increase to the minimum
salary for 2001-02.
Initial employment on or before the 15th of the month entitles the
employee to a full month's credit toward salary calculations; initial employment after the
15th of the month entitles the employee to one-half month's credit.
Those hired after July 1, 2001 will receive at least the minimum salary
at placement level.
C. For 2002-03: All employees in the unit covered by this Agreement
shall have their 2001-2002 base salary increased by 3.10% effective July 1, 2002.
Any employee whose initial starting date is prior to January 1, 2002
shall receive the full increase. Employees whose initial starting date is between
January 1, 2002 and June 30, 2002 will receive a salary increase to the minimum
salary for 2002-03.
.
Initial employment on or before the 15th of the month entitles the
employee to a full month's credit toward salary calculations; initial employment after the
15th of the month entitles the employee to one-half month's credit.
Those hired after July 1, 2002 will receive at least the minimum salary
at placement level.
ARTICLE 9
Career Increment
9.01 All employees in the unit covered by this Agreement shall be paid the
career increment below, which career increment shall be based upon years of service
in the employment of Erie 1 BOCES, and the number of years of service in an Erie 1
BOCES component district where Erie 1 BOCES takes over a program administered by
such employee. The applicable career increment service shall be deemed completed
on the anniversary date of employment.
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Years of Service
Completion of 10 full years
(beginning of 11 th year)
Completion of 15 full years
(beginning of 16th year)
Completion of 20 full years
(beginning of 21 st year)
ARTICLE 10
Car Allowance
$1,300
$1,950
$2,400
10.01 Effective July 1, 1999, members in the unit covered by this Agreement
who are required to use their personal automobiles in the performance of their duties
shall be reimbursed at the Internal Revenue Service (IRS) rate.
ARTICLE 11
Holidays
11.01 The holiday schedule for the employees in the unit covered by this
Agreement shall be as follows: .
Independence Day
Labor Day
Columbus Day
Veterans Day
Thanksgiving
Recess
Christmas Eve
Christmas Day
New Year's Day
Martin Luther
King Day
President's Day
Good Friday
Memorial Day
1999-2000
July 02 (Fri)
July 05 (Mon)
Sept. 06
Oct. 11
Nov. 11
Nov. 25
Nov. 26
Dec. 24
Dec. 27
Dec. 31
Jan. 17
Feb. 21
Apr. 21
May 29
2000-2001
July 03 (Mon)
July 04 (Tues)
Sept. 04
Oct. 09
Nov. 10 (Fri)
Nov. 23
Nov. 24
Dec. 25 (Mon)
Dec. 26 (Tues)
Jan. 01 (Mon)
Jan. 15
Feb. 19
Apr. 13
May 28
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2001-2002
July 04 (Wed)
Sept. 03
Oct. 08
Nov. 12 (Mon)
Nov. 22
Nov. 23
Dec. 24 (Mon)
Dec. 25 (Tues)
Dec. 31 (Mon)
Jan. 01 (Tues)
Jan. 21
Feb. 18
Mar. 29
May 27
2002-03
July 04 (Thurs)
July 05 (Fri)
Sept. 02
Oct. 14
Nov. 11
Nov. 28
Nov. 29
Dec. 24 (Tues)
Dec. 25 (Wed)
Jan. 01 (Wed)
Jan. 20
Feb. 17
April 18
May 26
ARTICLE 12
Vacations
12.01 Employees in the unit covered by this Agreement shall be granted paid
vacations upon completion of the years of service with Erie 1 BOCES as follows:
1999-2003
Uoon Comoletion Of Number of Vacation Davs
1 Year
5 Years
21
24
2610 Years
(a) In the first year of employment, the employee will be entitled to earn
his/her vacation days at the rate of 1-3/4days per month. Those days can only be
used in the subsequent year, except by permission of hislher immediate supervisor.
(b) If an employee covered by this Agreement is unable to use hislher
allotted vacation time in the time period designated, he/she may roll over up to five (5)
vacation days to the next designated period. The days are to be used in the
subsequent year.
(c) For purposes of this section of this Agreement, vacation accumulation
shall be initiated on the 1st day of July of each school year.
(d) In the event that an employee leaves the organization, such employee
shall be entitled to payment for unused vacation in the previous year.
(e) Vacation earned in the year the employee leaves the service of Erie 1
BOCES will be prorated on a monthly basis except that the combined total shall not
exceed the total days for which the employee would otherwise be eligible in hislher last
year of employment. '
(f) In situations where termination is for purposes of retirement, such
accumulation may be extended to a maximumnumber of 52 days.
(g) Requests for the use of vacation time earned must be filed in writing
with the appropriate administrator or higher level position of the division in which the
employee serves at least four (4) days prior to the initiationof the use of accumulated
vacation days. The Director (or his designee) of the Divisionshall authorize the use of
vacation within48 hours of receipt of request.
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ARTICLE 13
Hosoital and Medical Insurance
13.01 Effective July 1, 1999, the District's monthly premium contribution for
the provision of Blue Cross and Blue Shield Select Care (60-61) and the following
riders: 07 - Major Medical (unlimited), the drug prescription co-pay rider (with a co-
payment of $1.00 for generic drugs and five dollars ($5.00) for brand name drugs.
Rider 4 (emergency medical care), Rider 8 (dependent children to age 23), Rider 9
(ambulance service), Rider 41 (mental health care), Rider 20 (psychiatric care plus),
Rider 22 (ambulatory care), Rider 47 (waiver of waiting period), and Rider 48 (out-of-
area coverage) for full time employees will be computed by multiplying the applicable
premium in effect at anytime by 95%. In addition, those who elect said coverage will
pay an additional co-insurance which represents 50% of the amount of the annual
premium increase beginning January 1, 2000. For regular half-time employees, the
District's monthly premium contribution shall be one half the dollar amounts computed
for full time employees.
13.02 Blue Cross/Blue Shield 65 will be provided and the District's above
premium contribution shall be pro-rated for unit members coming under that plan.
13.03 HMO Option. Each year, on an individual basis, each employee will be
given an opportunity either to retain the negotiated health benefit package or to replace
it with an approved prepaid medical plan (Health Maintenance Organization) if
available. For Health Maintenance Organization subscribers, prescription drug co-pay
coverage shall be with a five dollar ($5.00) co-payment rider.
In the event that an employee selects a Health Maintenance
Organization (HMO approved by the Board), the District will contribute ninety-five
percent (95%) of the monthly premium cost. Any additional costs for the HMO premium
shall be paid by the employee through payroll deduction.
Once having selected a health insurance plan, an employee may not
change to another plan except during the enrollment period specified by the District.
A husband and wife both employed by the Erie 1 BOCES are allowed
to select one and only one medical insurance plan for their family.
13.04 DentallOpticallProsthetiC/Chiropractic Plan. The District will contribute
in the 1999-2000 year six hundred dollars ($600) per full time member of the bargaining
unit toward a dental/opticallprosthetic/chiropractic insurance arrangement selected by
the Association. The dental/opticall prosthetic/chiropractic insurance plan is to be
selected and managed by the Association. The District retains the right to request and
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receive an annual audit of the expenditure of all funds included in the pool and to
withdraw the District's employee share should it be determined that the funds are not
being expended for the pUrPOse of dentallopticalJprostheticlchiropractic health care of
the employee and hislher family.
The funds in the dental/optical/prostheticlchiropractic plan are to be
available for reimbursement to members of the bargaining unit for unreimbursed dental,
optical, prosthetic, and chiropractic expenses which are not covered by any other
health insurance coverage available to the bargaining unit member.
The District will contribute six hundred twenty-five dollars ($625) per
full time member of the bargaining unit in 2000-01; six hundred fifty dollars ($650) in
2001-02 and six hundred seventy-five dollars ($675) in 2002-03.
13.05 The number of full time equivalent members of the unit shall be
determined on July 1st of each and every year and reviewed on January 1st of each
and every year. If new positions are created by the District, the District agrees to pro-
rate the contribution for the number of months remaining in the year and provide said
funds to the Association based on a monthly pro-rated formula dividing the full amount
of yearly contribution by 12 and multiplying that for any full or partial month remaining
in the year at the adjustment date of January 1st of each and every year. For any
persons entering employment in existing positions in this unit after July 1st each and
every year, the District agrees to contribute funds based on the monthly pro-rated time
period remaining in the fiscal year. Ifa person enters the employment of Erie 1 BOCES
or is being promoted to a position in this unit which was currently filled by an
association member, and that member did not use any of the yearly allotment, there
shall be no additional funds payable to the Association.
If any funds were used by a person vacating a position in the unit,
including the one hundred twenty (120) day period immediately following employment,
and the balance remaining would be less than the pro-rated share of the incoming new
employee, the District will make a supplemental contribution to the fund, on or about
April 1st of each year.
The new employee's pro-rated share shall be determined as follows:
Nbr. of Months (or)
Partial Months Worked X Yearly = New Employee's
Contribution Pro-rata Share
of District12
Ifthe new employee's pro-rata share is less than the balance
remaining in the fund after payment of all the appropriate dental/prostheticl chiropractic
expenses of the former employee in that position, then the District shall not owe any
supplemental contribution to said fund. Ifthe new employee's pro-rata share is greater
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than the balance remaining in the fund after such payment, the District's contribution
shall be the difference between the balance of the fund remaining after payment of all
bills and the new employee's pro-rated share.
In the case of the death of an employee, said employee's immediate
family shall be entitled to use the employee's share, or any portion remaining for a
period of up to one (1) year from the date of death.
13.06 Regardless of whether or not the District owes a supplemental
contribution, new employees shall be entitled to use an amount equal to 1/12th of the
total times the number of months or partial months of service during their initial year of
employment with the District.
13.07 Prior to January 1, 1994, the District agrees to establish a flexible
benefits plan under Section 125 and Section 129 of the Internal Revenue Code for
contributions to be made after January 1, 1994. This plan shall allow for payroll
deductions up to the maximum amount allowed by law per employee, at the sole option
and discretion of the employees involved. The District agrees to allow the employees
to have the ability to designate various contributions to this plan. The District agrees to
bear the third party administrator's cost in establishing this plan. There shall be no
district contribution to this plan on the employee's behalf and any and all amounts
contributed shall be at the sole discretion and option of the individual employees who
participate in this plan. The District shall have the right to deduct any expended funds
which remain uncollected from the employee from any funds remaining due and owing
the employee upon termination for any reason. Any unexpended funds remaining in
the plan fund at the end of the year shall be used by the District to defray the third party
administrator's fee in the first instance; and for the payment of the District's share of
health insurance premiums if any additional funds remain after application to the third
party administrator's fee.
13.08 Medical Insurance Waiver Pavment
(a) Effective July 1, 1999, the District agrees to provide a medical
insurance waiver payment for the "eligible employees" as hereinafter defined which will
provide for the payment of five hundred dollars ($500) per year for those employees
waiving single health insurance coverage and nine hundred dollars ($900.00) per year
for those employees waiving family health insurance coverage. This will be an annual
payment subject to income taxes.
(b) An "eligible employee" for purposes of this waiver payment is
hereby defined as an employee who would be eligible to receive medical insurance
coverage through hislher employment at Erie 1 BOCES but chooses to waive coverage
due to the availability of coverage through a spouse or other employment. The waiver
payment herein shall be paid as a one time adjustment to wages (subject to taxes) at
the end of the school year and shall not be pro-rated for any portion of the school year
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for any employees that require re-enrollment into the District's health insurance
program. Employees hired after October 1 and prior to December 31st of any school
year who waive coverage will be entitled to one-half of the waiver payment for that
school year.
(c) If any eligible employee requires re-admission into the medical
insurance program of the District due to a change in hislher eligibility for health
insurance coverage elsewhere, he/she is obligated immediately to inform the Erie 1
BOCES Personnel Director of the need for coverage within ten (10) days of becoming
aware of said need and said employee thereby forfeits any right to the payment of the
waiver payment hereunder, upon their readmission to the District's health insurance
program.
ARTICLE 14
14.01 Employees whose employment with the District is terminated by their
retirement under the New York State Teachers' Retirement System on or after June 30,
1989, shall be eligible for continuation of the medical insurance program in which they
were enrolled during their last full year of active service prior to such retirement, as
more fully described below.
14.02 Upon retirement, said employees shall continue as enrollees in the
District's Group Health Plan under the same terms and conditions applied to actively
employed individuals, except the full premium cost of the Group Benefits will be paid by
the District from a reserve, described below, until the reserve is no longer sufficient to
pay the equivalent of one full month's premium. In the event, there are insufficient
funds in the reserve to pay one (1) full month's premium, the employee may elect to pay
in advance, to the District, the amount required which, together with the balance in the
reserve, is sufficient to pay one additional month's premium.
14.03 The reserve shall not be assignable or transferable and shall be
expended by the District only for those purposes set forth herein.
14.04 The District shall change the retiree's coverage to family, individual or
to Blue Cross/Blue Shield 65 whenever the retiree meets the requirements for such
changed coverage.
14.05 The reserve shall be calculated as follows: the District will determine
the retiree's cumulative number of unused sick days and unused personal leave days
as of June 30 in the retiree's last full school year of active employment with the District
(the "base year"). The retiree's twelve (12) month salary for the base year will be
divided by 220 to determine the retiree's per diem rate. The per diem rate will be
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multiplied by the number of the unused accumulated leave days. Sixty percent (60%) of
the dollar amount shall be the reserve.
14.06 Notwithstanding any other provisions of this Agreement, employees
shall be eligible to accumulate sick leave days to a maximum number of two hundred
and fifty (250) for the purposes of Article 14 calculations only. Sick leave accumulation
for the use of employees shall remain at a maximum accumulation of two hundred and
forty (240) as indicated in Section 16.01.
14.07 Should a retiree die before the reserve is exhausted, the retiree's
spouse shall be entitled to fifty percent (50%) of the remaining reserve to continue
purchasing health insurance.
14.08 Cash Qction
Any unit member who chooses to retire may have the option to select
the provisions of Article 14 or convert their accumulated unused sick leave to cash
according to the following provisions:
The District shall automatically pay the retiring employee a cash
benefit, less applicable taxes, in accordance with current Internal Revenue Service
requirements if the retiring employee is subject to conditions that satisfy and are
sanctioned by the Internal Revenue Service. The employee shall execute and file with
the Districta form attesting to their compliance with the applicable criteria; such as the
retiring employee is covered under a spouse's or other immediate family members
health insurance or the financial hardship of the employee or a member of the
employee's immediate family or a requirement for cash to purchase a residence or to
pay for the college education of a dependant.
The amount of the cash benefit shall be determined as follows:
1-50 accumulated unused sick days at retirement 17.00% of
per diem rate for each unused sick day.
51-100 accumulated unused sick days at retirement 22.00%
of per diem rate for each unused sick day.
101-150 accumulated unused sick days at retirement 27.00%
of per diem rate for each unused sick day.
151-250 accumulated unused sick days at retirement 32.00%
of per diem rate for each unused sick day.
Such cash payments shall be made in either one lump sum or in three
(3) annual equal installments at the option of the retiree. .
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14.09 Should the employee retire on a date other than June 30th because of
any reason which by mutual agreement of the Association and the District
Superintendent is being worthy of special consideration, the reserve shall be calculated
by using the retiree salary for the school year in which the retirement occurs and the
sick leave/personalleave accumulation as of the date of retirement, includingthe entire
allotment prior to the last day of employment. A denial for consideration shall not be
subject to the grievance procedure.
14.10 Any employee who does not wish to purchase health insurance
benefits may decide on a yearly basis to defer and delay participation in the Health
insurance program for a maximumperiod of three (3) years from the date of retirement.
Retired employees may choose to delay using their reserve until a subsequent year,
but in no event may that determination be made more than three (3) years after the
date of retirement.
ARTICLE 15
Personal Leave
15.01 (a) Employees in the unit covered by this Agreement shall be allowed
five (5) days personal leave per year on written notice without a reason given to the
supervisor. Whenever possible, notice shall be given three (3) work days in advance.
(b) Unused personal leave will be added to the accumulated sick leave
of the employee at the close of the year. However, in no event may the addition of
personal leave extend the limit of the accumulation beyond the limits provided for
elsewhere in the Agreement.
ARTICLE 16
Sick Leave Allowance
16.01 Each employee in the unit covered by this Agreement shall be credited
with sixteen (16) days sick leave on July 1st of each year. Annual unused sick leave
may accumulate up to a maximumof 240 days. Sick leave may be:
(a) Taken for personal illness.
(b) Used for sickness of any member of the employee's immediate
family. "Immediate family" means: spouse, child, parent, and
parent of spouse or any relative permanently residing in the
household. Such leave shall be considered as sick leave to be
deducted from the accumulated sick leave of the employee.
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16.02 The Board reserves the right to require a physical examination by a
physician of the Board's choice for any employee with a history of frequent absence or
for any employee where there is a question about such employee's ability to resume
hislher position following a period of physical disability. The Distrid agrees that this
right shall not be used for the harassment of any individual in the bargaining unit.
16.03 It is understood that upon the cessation of employment, employees
shall reimburse the Distrid for all used but unearned sick leave as of the time of
cessation of such employment.
ARTICLE 17
Sick Leave Bank
17.01 Each employee in the unit covered by this Agreement shall be eligible
to participate in the sick leave bank. The maximum accumulation of days in the bank
will be five hundred (500). The minimum accumulation of days in the bank is two
hundred (200). Effedive July 1, 1999, participating employees will have no further
dedudion of days to the sick leave bank until the bank falls below the 200 day
minimum. However, upon employment by Erie 1 BOCES, new members shall
contribute one (1) day to the bank. Should the bank fall below 200 days, unit members
will be assessed one (1) sick day to bring the bank above the stated minimum level.
17.02 An employee in the unit covered by this Agreement who suffers an
illness of prolonged duration may apply for permission to draw upon the accumulated
leave of the sick leave bank.
17.03 Employees may be granted use of the sick leave bank after a thirty (30)
work day waiting period. During the thirty (30) work day waiting period, the employee
may use hislher personal accumulation of sick leave, vacation and personal days for
application toward the 30 worX day waiting period.
17.04 Employees with less than thirty (30) work days of accumulated sick
leave, vacation, or personal days may be granted a waiver from the requirement of a
thirty (30) worX day waiting period and may be granted sick leave bank time for the
difference between the accumulated time and the thirty (30) work days by approval of
the Sick Leave Committee after consideration of any and all circumstances of the
employee involved.
17.05 Applications will be submitted to the Distrid Superintendent or hislher
designee. Applications will be jointly evaluated and approved by the Distrid
Superintendent and the Sick Leave Bank Committee. If no agreement can be reached
by both parties, the matter shall be resolved by arbitration in accordance with the
procedures set forth in this Agreement.
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17.06 In no event may the additional sick leave extend beyond the
accumulation limit provided for in this Agreement.
17.07 The District reserves the right to have the applicant examined by a
physician of the District's choice.
17.08 Upon the complete exhaustion of all days in the sick leave bank during
any school year, the District will provide fifty (50) sick days to be available for use in
that school year in accordance with sick leave bank procedures.
17.09 A set of guidelines covering withdrawals and procedures for operation
of the Sick Leave Bank shall be mutually agreed upon between the District and the
Association and inserted into the Collective Bargaining Agreement as Appendix B.
ARTICLE 18
Bereavement Leave
18.01 Within two (2) weeks of the time of death in the staff member's
immediate family, five (5) days of leave will be allowed. "Immediate family" means:
spouse, child, parent, brother, sister, parent of spouse, brother-in-law, sister-in-law,
grandchildren and grandparents; also, any relative residing permanently in the staff
member's household.
ARTICLE 19
Jurv Dutv Leave
19.01 Any employee in the unit covered by this Agreement who is summoned
and is actually required to attend and serve as a juror will be paid the employee's
normal per diem rate for time actually lost from work due to such jury duty.
19.02 The employee shall be required to:
(a) Notify hislher immediate supervisor at least five (5) work days prior
to the day the employee is required to report for jury service or as
soon as possible.
(b) Return to hislher immediate supervisor a completed form certified
by the court clerk if one is issued.
(c) Cooperate with the District in requesting excuse or delay from jury
service when the employee's absence will adversely affect the
District's operations.
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(d) It is understood that employees will return to work on any day
when they are free from the responsibilities of jury duty.
ARTICLE 20
~
20.01 Any employee in the unit covered by this Agreement who is
subpoenaed and does appear as a witness in a court proceeding in which the
employee is not a party, shall be paid the employee's normal per diem rate for time
actually lost from work due to such appearance. This article does not apply to grant
leave of absence with pay to any employee who is the plaintiff in a legal proceeding.
20.02 The employee shall be required to:
(a) Notify hislher immediate supervisor at least five (5) work days prior
to the day the employee is required to appear in court or as soon
as possible. .
(b) Provide the subpoena to hislher immediate supervisor prior to the
scheduled court appearance if one is issued.
(c) Cooperate with the District in requesting excuse, delay or
rescheduling the time for such court appearance, where the
employee's absence will adversely affect the District's operation.
(d) It is understood that employees will return to work on any day when
they are not required to be present to testify.
ARTICLE 21
leave of Absence
21.01 A leave of absence for an employee, without payor increment, of up to
one (1) year may be granted for personal reasons with the recommendation of the
District Superintendent and the approval of the Board. Additional leave may be
granted at the discretion of the Board.
21.02 Employees applying for a leave of absence shall notify their Division
Director, in writing, of their request at least sixty (60) days in advance of the date the
leave is to start, unless medical, legal or professional circumstances prevent such
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notification. Such notification shall include the date on which the leave shall
commence, the amount of time off requested and the date on which the employee will
return to work.
21.03 During a leave of absence, the following applies:
(a) Sick Leave. Sick leave may not be used and is
non-cumulative during the period of absence.
(b) Hospitalization. The employee may, at hislher discretion,
continue hislher enrollment in the Erie 1 BOCES group
plan by paying the full contribution in advance.
(c) Retirement. An employee on leave will continue to be
carried on the New York State Teachers' Retirement rolls,
without change in service credit.
(d) Resumption of active employment will occur on the date specified
in the leave application, or on such other date as mutually
determined by the Superintendent and the employee. Although
employee will return to a position in the same job category which
was held prior to the leave, there is no guarantee that the
employee will return to the same position.
(e) If the employee intends not to return to work on the date specified
on the application, he/she must notify the District, in writing, at
least thirty (30) days prior to the expiration of the leave. In
addition, a letter of resignation must be submitted if the employee
is not returning to work. If the employee fails to return on the date
specified on the leave application, he/she will be considered as
having voluntarily resigned.
ARTICLE 22
ResDonsibilities
22.01 Members of the unit covered by this Agreement shall participate
directly in negotiations with other units of District employees to the extent required by
the District Superintendent. However, such participation by members of the unit
covered by this Agreement during the term of this Agreement shall not be utilized by
the District as a means of excluding any member of the unit from any rights that they
may possess under Article 14 of the Civil Service Law.
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ARTICLE 23
.es
23.01 Any member of the unit covered by this Agreement who is employed as
a building administrator shall be consulted with respect to the permanent assignment of
subordinate personnel to building or buildings for which such administrator is
responsible, prior to such transfer taking place. It is understood, however, that the
failure of the District to so consult shall not constitute a basis for rescinding an
assignment.
23.02 Posting Vacancies
(a) For purposes of this section only, a vacancy exists when the
district determines to staff a new position or a position created by
an. employee's death, resignation, retirement, termination or
permanent transfer.
(b) When notices of vacancies are published or posted, the posting
period will allow a minimum of ten (10) business days for filing
applications. The notice will contain the following information, if
known: title, designation (i.e., supervisor or principal), building
assignment and salary range, if applicable.
(c) Every effort will be made to post vacancies as soon as practicable
after they become known.
(d) If the District determines that a position has changed by the
addition of responsibilities such that its current title and salary
grade should be upgraded, this determination shall constitute a
vacancy requiring posting under this Article. This determination by
the District shall not be subject to the grievance procedure.
ARTICLE 24
~
24.01 The duty statements for employees covered by this Agreement
currently in existence shall cqntinue in effect during the duration of this Agreement.
However, such duty statements shall exist only for the purpose of reflecting the general
details considered necessary to describe the principal functions for the jobs involved,
and shall not be construed as a control over job content or a detailed description of all
the work requirements that may be inherent in such jobs.
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ARTICLE 25
Personnel Files
25.01 There willbe only one officialpersonnel file for each individual in the
bargaining unit. The officialfile willbe located in the District'scentral personnel file.
25.02 Members of the bargaining unit shall, upon request, be permitted to
review their personnel file, accompanied by a representative of hislher choice, provided
that the examination of personnel files shall be by appointment only; shall take place
only in the administrative offices where such files are maintained; and shall take place
only in the presence of a designated representative of the District.
25.03 No material will be placed in an employee's personnel file unless the
employee receives a copy and notification of intent to place said materials in the
personnel file. The phrase cc: Personnel File at the bottom of the employee's copy will
serve as notice of intent to place said material in the personnel file.
25.04 No anonymous complaint against any member of the bargaining unit
shall be entered into the personnel file. Members of the bargaining unit shall be given
the opportunityto respond, in writing,to documents criticalof such members, which are
placed into their personnel file, and any such written response shall be placed in their
personnel file.
25.05 Members of the bargaining unit may submit relevant materials for
inclusion in their files. Their inclusion in the file shall be determined by the appropriate
Division Director. In the event that a Division Director denies a request by a member of
the unit to include material in their personnel file, such members may request review of
that determination by the District Superintendent, whose determination shall be final.
ARTICLE 26
Inclement Weather
26.01 In situations where it is announced that a building or buildings of the
District are officially closed and that all personnel are advised not to report to such
building or buildings, then employees covered by this Agreement shall not be required
to report for duty in such closed building or buildings.
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ARTICLE 27
Conferences
27.01 Employees in the unit covered by this Agreement may, at the discretion
of the District Superintendent, the exercise of which shall not be subject to the
grievance procedure herein, be authorized to attend conferences deemed by the Board
of Education to be beneficial to the District.
27.02 Requests for such conference attendance shall be submitted in writing
to the District Superintendent with such information as may be requested by the District
Superintendent.
ARTICLE 28
Non-Discrimination
28.01 Neither party to this Agreement shall discriminate against any applicant
for employment or employee covered by this Agreement with regard to sex, age, creed,
race, color, disability or national origin.
ARTICLE 29
~nas Clause
29.01 If any provision of this Agreement is or shall be at any time contrary to
law or determined by an administrative agency or court of competent jurisdiction to be
invalid, such provision shall not be applicable, performed or enforced except to the
extent permitted by law.
In the event that any provision of this Agreement is or shall at any time
be contrary to law, all remaining provisions of this Agreement shall be maintained in full
force and effect to the extent not invalidated by such determination.
ARTICLE 30
Leaislative Action
30.01 It is agreed by and between the parties that any provision of this
Agreement requiring legislative action to permit its implementation by amendment of
law or by providing the additional funds therefor shall not become effective until the
appropriate legislative body has given approval.
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ARTICLE 31
Parental Leave
31.01 A leave of absence for child care willbe granted without pay for up to a
maximumof two (2) years to full time employees in this bargaining unit who desire to
resume adive employment.
31.02 An application for a leave of absence must be filed with the Diredor of
Personnel no later than thirty (30) calendar days before the desired start of the leave,
unless it is medically or legally impossible to give that much advance notice. On the
application form, the employee willstate the expeded last day of work, and the date on
which he/she willresume adive employment, that is, when the leave willterminate.
31.03 The leave of absence will begin on the date specified by the employee
in hislher application, unless changed by himlher with at least two (2) weeks advance
written notice to the Diredor of Personnel; provided, however, there is no diminution of
services as determined by the Distrid Superintendent.
31.04 Resumption of adive employment will occur on the date specified in
the leave application, or on such other date as mutually determined by the Distrid
Superintendent and the employee. Although employee will return to a position in the
same job category, which was held prior to the leave, there is no guarantee that the
employee willreturn to the same position.
31.05 The employee will confirm, in writing, to the Diredor of Personnel at
least sixty (60) days in advance, unless it is medically impossible to give that much
advance notice, whether or not he/she will return to adive employment on the date
specified in the application. If he/she applies to return on a later date, he/she willbe
granted an extension of leave to a date within the two (2) year period. An employee
may be granted an extension of leave only once during the two (2) year period.
31.06 An employee who resumes adive employment following a parental
leave willbe credited, for salary purposes, with a fullyear of service for the school year
in which the parental leave began ifhe/she completed twenty-six(26) or more weeks of
adive service that year. Allother paid leave and group insurance benefit entitlements
accumulated as of the date the leave began will be credited to the employee upon
reinstatement to active employment.
31.07 If the employee either fails to file a leave application or an extension
application or fails to resume adive employment by the end of the two (2) year period,
he/she will be considered as having voluntarily resigned.
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31.08 Consistent with the Federal Family and Medical Leave Act of 1993, the
District shall provide those benefits required to be provided by said statute. Employees
shall be entitled to continuation of group health insurance under the same relative
percentages with regard to payment as if the employee was working, for a maximum
period of twelve (12) weeks per year, as required by said statute. Should the Family
and Medical Leave Act be amended in any way, or rescinded, this shall become subject
to re-negotiation.
ARTICLE 32
Term Insurance
The District shall provide a $50,000 group term life insurance policy
with accidental death and dismemberment coverage and conversion privileges at
employee expense at retirement.
ARTICLE 33
~ducationaLStiDenct
33.01 Effective July 1, 1999, the District agrees to pay an annual stipend
of one thousand five hundred ($1,500) dollars to all employees in the unit who have a
Masters Degree.
ARTICLE 34
PROGRESSIVE DISCIPLINE: Alternative To Education Law 3020-a
34.01 The District Superintendent may discipline, with just cause supported
by substantial evidence, a tenured employee, by imposing a reprimand, a fine not to
exceed $1,000 or a suspension without pay for a period of one to ten (10) working
days. Such discipline may be administered on the grounds of insubordination, immoral
character, conduct unbecoming an employee, neglect of duty, incompetence or
misconduct.
34.02 In the event the District Superintendent takes disciplinary action by
imposing a reprimand, a fine not to exceed $1,000 or suspension without pay for a
period of one to ten (10) working days, the District Superintendent shall serve the staff
member with a written statement of charges. Within ten (10) working days of the
receipt of such notice, the tenured employee, or non-probationary competitive class
employee can accept the penalty or the employee and the Association can request a
hearing utilizing the arbitration procedures as set forth in Article 6, Section 6.05, step 5
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of this Agreement. In the event the employee requests such a hearing, the cost of the
arbitrator's services including fees and expenses of the arbitrator shall be borne by the
District. The decision of the arbitrator may be reviewed only in the manner provided by
law for review of an arbitrator's decision.
34.03 In the event the District Superintendent seeks to impose a suspension
without pay of more than ten (10) days, a fine of more than one thousand dollars
($1,000) or discharge, on the grounds of insubordination, immoral character, conduct
unbecoming an employee, neglect of duty, or incompetence or misconduct, the tenured
employee shall, within ten (10) days of receipt of the charges, notify the Clerk of the
Board, in writing, whether he/she elects (a) a hearing pursuant to Education Lawi' or (b)
a hearing before an arbitrator; or (c) to waive hislher right to both a hearing pursuant to
Education Law or Civil Service Law and a hearing before an arbitrator. Any unexcused
failure to so notify the Clerk of the Board in writing within the specified time period shall
be deemed to be a waiver of both a hearing pursuant to the Education Law and a
hearing before an arbitrator.
34.04 If the notice states the employee's desire for a hearing pursuant to the
Education Law such notice shall constitute a waiver of his right to a hearing by an
Arbitrator.
.
34.05 If the notice states the employee's desire for a hearing by an Arbitrator,
such notice shall constitute a waiver of his/her right to any further proceedings pursuant
to the Education Law.
34.06 Charges determined under the Education Law election may be
appealed only in the manner provided by law for the appeal of such decision.
34.07 Submission to Arbitration Election If the staff member elects a hearing
before an arbitrator, the District shall, within five (5) days of receipt of the staff
member's written election, notify the Association that the charges against the staff
member shall be determined pursuant to arbitration. Thereafter, the parties shall select
an arbitrator in accordance with the provisions of Section 6.05, step 5(b) of Article 6.
The arbitration shall be governed by the provisions of Article 6 and the
Voluntary Labor Arbitration Rules of the AAA, to the extent that such rules do not
conflict with the provisions of Article 6.
If the employee is suspended pending the determination of charges by
means of a hearing before an arbitrator, that suspension shall be with pay, to the extent
that it would be required to be with pay under Section 3020-a of the Education Law (or
any successor thereto) and decisions thereunder.
The decision of the Arbitrator may be reviewed only in the manner
provided by law for review of the Arbitrator's decision.
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34.08 In the event the employee requests such a hearing, the cost of the
arbitrator's services including fees and expenses of the arbitrator shall be borne by the
District.
34.09 Sunset Clause: Notwithstanding the provisions of the Taylor Law,
commonly referred to as the Triborough Amendment, the above sections, Progressive
Discipline and Alternative to Education Law 3020-a shall expire on June 30, 2003.
ARTICLE 35
Mentorina Proaram
Professional Development Joint Studv Committee
A joint study committee shall be formed to consider development and
implementation of a professional development program and a mentor/intern program for
members of the Administrators' Association. The joint study committee will make
recommendations to the District Superintendent by February 1, 2000 on the programs
for the members of the Administrators Association. Such recommendations shall
include suggested professional development activities, suggested stipend amounts for
participation by members of the Administrators' Association, a mentor/intern program
and an implementation date on or after July 1, 2000. The joint study committee shall
be made up of district representation (not to exceed 4 members) and association
representation (not to exceed 2 members).
The joint study committee's recommendations will be forwarded to the
negotiation teams for the district and the Administrators' Association. Thereafter, the
parties, in good faith, shall attempt to negotiate a memorandum of agreement
incorporating professional development activities, suggested stipend amounts for
participation by members of the Administrators' Association, a mentor/intern program
and an implementation date on or after July 1, 2000.
ARTICLE 36
pirecU)eDosU
The District shall establish a direct deposit arrangement with banks
and credit unions with which Erie 1 BOCES' current depository has a relationship for
direct deposit.
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ARTICLE 37
.Ei.n!IAgreement
37.01 This Agreement is subject to amendment, alteration or addition only by
a subsequent written agreement between and executed by the Board and the
Association. The waiver of any breach, term or condition of this Agreement by either
party shall not constitute a precedent in the future enforcement of all these terms and
conditions. The parties acknowledge that during the negotiations that resulted in this
Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the area of
collective bargaining and that the understandings and agreements arrived at by the
parties after the exercise of that right and opportunityare set forth in this Agreement.
37.02 Therefore, the Board and the Association, for the life of this
Agreement, each voluntarily waive the right and each agrees that the other shall not be
obligated to bargain collectively with respect to any subject or matter referred to, or
covered in this Agreement, or with respect to any matter or subject not specifically
referred to or covered in this Agreement even though such subjects or matters may not
have been within the knowledge or contemplation of either or both parties at that time
when they negotiated or signed this Agreement.
ARTICLE 38
Duration
38.01 This AGREEMENTmade and entered into by and between the Board
and the Association is effective July 1, 1999, and will continue in force and effective
until midnightJune 30, 2003.
IN WITNESS WHEREOF, the parties hereto execute this Agreement as of the
day and year first above written.
L~~~
Donald A. O' ie
District Superintendent
Jo nope
Pr i en~ErielBO S
Administrators Association
Dated: I 06 Dated: I /3 i/ ~
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1999-2000 2000-01 2001-02 2002-03
Minimum Minimum Minimum Minimum
lEVEL TITLE Salarv Salarv Salarv Salarv
900 PRINCIPAL $58,500 $59,436 $60,387 $61,323
850 SUPERVISOR 56,500 57,404 58,323 59,227
800 ASSISTANT PRINCIPAL 54,000 54,864 55,742 56,606
750 ASSIST ANT SUPERVISOR 52,000 52,832 53,677 54,509
APPENDIX A
ADMINISTRATIVE SALARY SCHEDULES
B. This salary schedule will be used to remunerate employees who move to higher
positions by compensating them an additional amount of dollars equal to the seven (7)
percent of the minimum salary of the position the employee is moving to or move to the
minimum salary, whiChever is greater.
C. Prior to placing new or changed positions on the salary schedule, such positions
shall be reviewed and discussed by the District and Association and agreement shall
be achieved as to the appropriate salary level.
D. Any new employee shall not be hired at a rate to exceed the least paid individual
in that title.
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APPENDIX B
SICK LEAVE BANK GUIDELINES
1. Formulation of guidelines for the decisions made by the Sick Leave Bank
Committee is a difficult task because of the many variables that surround an
employee's request for a grant from the Sick Leave Bank. The Sick Leave Bank
Committee has in the past looked at each grant on a case-by-case basis and made its
decision based primarily on the severity of illness but also considering the employee's
length of service, the employee's attendance record, the employee's sick leave
accumulation, and the financial burden caused by the illness or injury. The Sick Leave
Bank Committee will continue to look at each case with due consideration given to
these variables.
2. In order to provide some guideline for the granting of days from the Sick Leave
Bank, the Sick Leave Bank Committee has agreed that grants will be made in
accordance with the following schedule:
TVDe of IIInessllniurv General Guideline
Serious trauma or catastrophic
illness (e.g. stroke, heart attack,
cancer, life threatening injury)
Will not exceed 60 working days
"
Complex surgery (e.g. organ transplant,
bone~oint replacement, etc.)
Will not exceed 50 working days
Caesarian section or childbirth with
complications that endanger the life
of the mother or the child
Will not exceed 40 working days
Routine surgery (e.g. appendectomy,
etc.) and illness/injuries not
involving surgery (e.g. bone fractures,
childbirth, mental illness, or other
diseases/ailments) treated medically
bv a sDecialist
Will not exceed 30 working days
Injuries/ailments treated bv a
aeneral Dractitioner
Will not exceed 10 working days
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.3. As general guideline, the severity of the illness or injury will be judged by the
degree of specialty required to cure the illness or repair the injury. Requests for grants
must be accompanied by a medical statement composed by and signed by the
employee's primary care physician.
4. In cases involving follow-up therapy that is not continuous (e.g. chemotherapy
after cancer surgery), the committee may grant days to be used as needed provided
that the employee attaches a calendar of the prescribed therapy along with a statement
from hislher physician to the application for such a grant.
5. In addition to the severity-of-injury criterion, the Sick Leave Bank Committee may
apply the other criteria mentioned in paragraph one. The committee will reach its
decision on a case-by-case basis after reviewing the employee's length of service,
attendance record, sick leave accumulation, the current balance in the Sick Leave
Bank, and other relevant fadors.
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